ACCELERATED ONBOARDING

KEYS TO A SUCCESSFUL TRANSITION

Accelerated Onboarding
brings new hires up to speed
in more than half the time
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Created
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Consumed Months After Entry » ;
Traditional Onboarding
time to value

Time to Value is a measure of the time it takes a new hire to add MORE value
to their company than what they consumed in the getting up to speed process.
On average, this takes 6-12 months. Best practices can cut this time IN HALF.
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